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ENGLISH VERSION

Instruction : Right hand side figures show marks of each question.

1 Describe the development and evaluation of human 20
resource management.
OR
Give definition of human resource management and 20

discuss its importance and scope.

2 Explain the process and importance of human resource 20
planning.
OR
(@) Explain the process of job analysis. 10

(b) Discuss the main methods utilized for job evaluation. 10

3 Describe the sources and process of personnel recruitment. 15
OR
(a) Explain the characteristics of ideal wages system.

(b) Explain the importance of labour welfare activities.

4  Give the meaning of Trade Union. Give your opinion to 15
trade union activity development in India.
OR
Write notes : (any two) 15
(1) Collective Bargaining.
(2) Qualities of Human Resource Manager.

(3) Social Securities.
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